
Do your your skills assessments 
predict job performance in an 
inclusive, valid, fair and legally 
defensible manner?

Employment in software development is projected to grow 22% by 2029 – more than 
5x faster than average and representing an incredible $26B salary investment.

Today’s remote, digital work environment requires 
prolific hiring of Software Engineers around the 
globe.     Skill-based assessments can be an efficient 
and effective way to identify the most qualified 
candidates faster.  

When leveraging technical assessments to make 
these hiring decisions, it is critical to ensure that 
there is solid evidence to link the assessment 
content to the job.

Why Validation Matters
Validation is an essential foundation for the high-
stakes hiring decisions made through skills-based 
assessments.  Properly conducted validation 
studies not only minimize vulnerability to legal 
challenges but also increase fairness and accuracy  
of predictions. 

As your experts in the design, validation, and legal 
defensibility of assessment tools, APTMetrics is here 
to help.                                                                                                      

Benefits of Validation
❏  Identify skills that differentiate performance

❏  Enhance the likelihood of predicting success

❏  Uncover development areas early

❏  Mitigate legal risks

APTMetrics Services
❏  Job analysis for technical skills

❏  Setting cut-scores for hiring decisions

❏  Policy consultation

❏  Linking test scores to business impact

❏  Applicant flow modeling

❏  Applicant fairness and diversity analytics

❏  Integration with applicant tracking systems

❏  Technical documentation

Client Success
A major U.S. financial services company retained APTMetrics 
to validate a 3rd-party’s pre-employment coding assessment.  
The goal was to ensure the fairness and validity for use with 
engineer roles. 

The project called for defining the competencies and requisite 
coding skills critical for the roles and a content validation 
study to establish the assessment’s job-relatedness and 
determine the cut-scores for making hiring recommendations. 

This project resulted in an accurate, fair, valid and legally 
defensible assessment for the organization.  We also built 
standardized procedures for the organization to validate 
and determine the scoring for future coding assessments, 
supporting the organization’s long-term objectives.
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