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Kevin W. Cook, Ph.D. 

Vice-President, Board & C-Suite Advisory 

Dr. Kevin Cook is a vice president for APTMetrics, a role in which 
he manages the development and delivery of enterprise talent 
solutions to APT customers. He designs and implements C-level 
strategies for succession management, C-Suite placement 
decisions and Board dynamics. Leveraging his deep experience 
as a psychologist, he conducts senior leadership assessment 
and development, drives data-driven insights for clients, enables 
transformative change leadership, and delivers C-suite 
stakeholder-advisory services that enhance decisions and 
mitigate risk.  

Kevin brings more than 30 years of experience designing, 
developing, implementing, and evaluating assessment and 
development methods at all levels of an organization. He 
partners with executives at leading global companies, including 
many Fortune 100 firms. Before joining APTMetrics, he served as 
Senior Manager of Executive Talent at Amazon and held several 
vice president roles at Development Dimensions International 
(DDI), where he launched and led DDI’s global assessment 
operations. 

Kevin is a prominent thought leader in his field and has 
published numerous articles in professional journals and other 
publications. He is the co-author of Career Paths: Charting 
courses to success for organizations and their employees. He also 
presents frequently at conferences and industry events, 
including the Corporate Board Member network, Gartner Inc. 
and the Society for Industrial- Organizational Psychology (SIOP).  

Kevin earned his doctoral degree in industrial-organizational  
(I-O) psychology from the University of South Florida. He also 
holds a master’s degree in I-O Psychology from the University  
of New Haven and a bachelor’s degree in Psychology and English 
literature from the University of Massachusetts. Kevin is an 
active member of SIOP. 

 

 

 

 

  


