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Biography 

Andy Goldblatt, Ph.D. 

Executive Consultant 

Dr. Andy Goldblatt is an executive consultant for APTMetrics. He 
has over 20 years of experience as an industrial-organizational (I-O) 
psychologist both consulting with large, global companies and leading 
a talent management function in a high-growth holding company 
focused on field services. 

Throughout his career, Andy has led complex projects in the areas of 
job analysis, employee selection, leadership development, 
succession planning, and assessment research and development. He 
has a proven track-record for improving hiring, leadership-bench, and 
retention outcomes. 

Prior to joining APTMetrics, Andy was chief people officer for 
Mainstreet Family Care, an operator of urgent care and primary care 
health facilities throughout the southeastern United States. He helped 
scale their workforce in support of the organization’s accelerated 
growth, establishing the organization’s Talent Acquisition function 
and team, and creating a structured hiring process for both 
corporate and clinical roles.  

Before that, Andy served as the vice president of talent management 
for McKinney Capital. In this capacity, he led the talent management 
group responsible for the design and execution of all enterprise- 
wide talent management programs: talent acquisition, employee 
selection, leadership development, performance management and 
succession planning. 

Andy previously worked for Development Dimensions International 
(DDI). There he was responsible for managing multiple large-scale 
employee selection, testing and job analysis projects with large 
firms across a wide range of industries (e.g., healthcare, retail, 
finance, service, manufacturing, pharmaceutical, 
telecommunications, grocery).  

Andy earned his master's and doctoral degrees in industrial- 
organizational psychology from the University of Southern 
Mississippi. He also earned a master's degree in clinical psychology 
from Roosevelt University. 

Andy has published research articles on employee selection, 
personality in the workplace and employee motivation. He is an 
active member of the Society for Industrial and Organizational 
Psychology. 


