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Future-Proof Your Workforce

Wondering how Al can impact your talent architecture and workforce planning?
Inquire, adapt, and thrive in the age of Al automation.

Rapidly evolving Al technologies are accelerating occupational shifts.
By 2030, up to 30 percent of time spent on many jobs across the US
economy could be automated.

Predicting how Al can shape the future of their organization is a critical
priority for leaders. They require insights regarding Al opportunities
based on job context, industry trends, and organizational factors.
Those insights need to be actionable, precise, and tactical for real
world application.

Organizational leaders can get forward-looking insights into which
tasks and jobs are most likely to be automated by Al, making informed
and proactive decisions about future talent architecture.

Al-Powered Role Engineering

APTMetrics has crafted a sophisticated Al-based solution that can
generate task intelligence insights based on job descriptions.

The APTMetrics® Al-powered Role Engineering (AIRE) platform
analyzes workforce data to architect high-impact roles, optimize
productivity, and align organizational structures with strategic
business outcomes.

The results show which tasks may be fully or partially automated, what
makes each task susceptible to Al automation, as well as the percent
of human-tasks that can be replaced by technology.
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Minimize Disruption,
Maximize ROI

Reduce costly workforce surprises.
Align learning and development
with future business needs

to maintain agility and coach

your workforce on skills made
necessary by advancements in Al
automation.

Stay Ahead of Al
Trends

AIRE was developed based on
decades of work analysis across
industries and informed by subject
matter experts on Al development
in the technology field.
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AIRE Functionality

Arts, Design, Entertainment, Audio and Video Technicians

Sports, and Media

independence, with a focus on technical problem-solving and delivering high-quality audio-visual solutions. The role demands sound
judgment and the ability to work both independently and collaboratively, which is appropriate for an IC3 level.
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Client Success
A global Fortune® 100 company in the technology sector partnered with APTMetrics to evaluate how Al is
likely to impact, augment, and improve their workforce.
AIRE evaluated every job within the organization to arrive at an enterprise-wide heat map of artificial
intelligence opportunities.
The output of the model supported targeted talent strategy discussions and talent redeployment planning,
enabling the organization to prepare for the reskilling and upskilling necessary to enable and unlock change.
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El Profession Discipling I\:-:/I This job description is well-aligned with the IC3 career stage. The responsibilities and skills reflect a moderate level of complexity and

Responsibilities

Audio Mixing

Level of sound input regulation and coordination

Mixes and regulates sound inputs and feeds or coordinates audio
feeds with television pictures.
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Recommendations

* Merge "Compresses, digitizes, duplicates, and stores audio and video data" with "Analyzes and maintains data logs for audio-
visual activities” as they both deal with data management.
® Remove "Reserves audio-visual equipment and facilities, such as meeting rooms” as it is a lower-level task and not critical to an 1C3
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