Metrics to Insights to Impact

People Metrics Power Critical Business Decisions

Businesses continuously measure financial metrics, operational efficiency, and competitive standing
in order to develop insights in support of both strategic and tactical business decisions.

The other essential metrics to monitor ar

e the people metrics that deliver actionable talent insights,

ensuring the enterprise maintains an optimal workforce and leadership to effectively implement a
dynamic business plan now and in the future.

Accurate, verifiable, trustworthy data; not just “instinct.”

For over 30 years, APTMetrics has used proven people science strategies to collect accurate, unbiased
people metrics that transform subjective opinions into objective, strategic workforce intelligence.
This empowers organizations to identify, develop, retain, and promote top talent, from entry-
level workers to Board & C-suite executives, fueling growth and competitiveness in rapidly changing

environments.
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The APTMetrics® Al-powered Role Engineering (AIRE) platform analyzes workforce data to architect high-
impact roles, optimize productivity, and align organizational structures with strategic business outcomes.
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info@aptmetrics.com
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Enterprise-Wide Talent Assessment
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Board & C-Suite Advisory Services

We elevate C-suite and board performance with analytics, assessments, and development experiences
that focus enterprise leaders on the highest-return people strategies.

The APTMetrics science-backed Leadership Labs, Tabletop Experiences, Readiness Assessments,
and Advisory Services equip enterprise leaders to navigate the most complex and consequential
challenges to realize rapid enhancements in organizational performance.

Risk Mitigation & Fair Practice Assurance

Expertise in employment litigation support is fundamental to our commitment to design accurate, fair,
and credible people practices in selection, compensation, development, and related HR processes.

APTMetrics partners with enterprises across all industry segments to help solve the people
aspects of pressing business challenges:

Architecting Future-Ready Organizations

Fueling Growth & Innovation Through Precise Talent Intelligence

Cultivating Al-Ready Leaders

Over 30years, APTMetrics has served more than halfthe Fortune®100 and 200+ Fortune 500 companies.
We've impacted over 20 million employees across 70 countries and 38 industries, delivering
validated talent intelligence where individual and organizational performance intersect.
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